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BENFEDBEZRYET

Education Creates Values of Students-
TOPCARES

*Technical knowledge and reasoning
(RNEEEHEETREN)

*Open minded and innovation,
(REGRENEEFHN)

*Personal and professional skills
(FfrEELTOEMNGEELREN)
Communication and teamwork

(AZa=4—3a EF—LT—Y)

-Attitude and manner (REE &1Ei%)

‘Responsibility (ZF{E=K)

*Ethical values ({l{E%R)

Social contribution by application practice (CDIO)

(RENHEEDMEZRIVET)
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REFEXRDZATRERN

College offers customizable programs that fits for HR
demands of business.

EREIRFZOHEN)F215LDEREIZSH

Business may participate in the design of programs
offered by college.

EEXDFEMRERFOHREDHERRERAIC

Employees take a teaching job at college, and teaching
staff work at business.

KRFFEXRTRREZ, EREIKRFICHREEZRE

College has its lab built in business, and business sets
up its R&D facilities in college.
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A : .
usiness becomes an incubator of college’s research

achievements.
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TOPCARES-CDIO#E L ZNDIRER U EEE

TOPCARES

* Technical knowledge and
reasoning

* Open minded and innovation

» Personal and professional
skills

TOPCARES « Communication and
teamwork

 Attitude and manner

» Responsibility

 Ethical values

 Social contribution by
application practice (CDIO)
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